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How to Develop your Mindset
Can we improve on who we are by retraining our thinking? Apparently so, as PeTer
rAj
John Rhodes, about having
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What does it mean to
have a ‘mindset’?
John :

enhance your state of well being regardless
of what is going on in the external world of
business, personal relationship hassle or
what the broadcast media choose to show
you that day.

Q|

How fixed is our mindset
and how much of this is
caused by activity on a
conscious level?
John :

Focus on what you
want to work, rather
than “don’t want to”.
and thereafter,
approach?

transform

our

John :
champion our successes and progress,
a

transformational

strategy

that

can
created it”, also means that what we learn

people.

Furthermore,

to

erase

words

created it”, which in another way means that
it is almost impossible for us to think out-of-

boundaries.

system has been created mostly during

foundation is what we do our best with
until we are inspired by another person’s

Q|

What are the ways
in
which
we
can
transform our mindset
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research in cell biology and quantum physics
is being hailed as a major breakthrough
showing that our bodies can be changed as
we retrain our thinking.
So retracing the earlier statement from
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change.

Q|

How much of our mindset
is affected by the nature
of things ie our DNA (the
way we’ve been created) and by
nurture?
John

:

Q|

Is it really possible to
change our mindset and
what are three critical
issues we need to keep in mind, if
we are to do so?
John : Changing our mindset is possible,
and requires focused conscious attention,
like any other new kind of strategy that
requires implementation. The learning

outside the cell, including the energetic

hopeful synthesis of the latest and best

Why?
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How?
Outcome?

with other people, maybe searching for the one thing that you can
contribute with.
planned, to really experience the life that is waiting for us”. So control

to work, rather than “don’t want to”.

progression and stamina are a “public” matter.
described as “a feeling of …”, since our body chemistry in general

Q|

Q|

If people change best when the desire for it
comes from within and the change is initiated
slowly, one step at a time, consistently,
what are three things you would suggest for anyone
interested in changing/developing a mindset about
something in particular?

Can you tell me a little bit about the theory
of planned behaviour?

John : 1. Get serious about the “why-how-outcome” and treat your

John :

stop wasting your time.

mindsets. Learn from the experts taking the steps, regardless of their

when the opportunity arises.

Q|

What do some of the more current trends
in psychology and neuroscience indicate in
relation to developing mindsets?

John :
psychology is growing, NLP is growing, Mindfulness is growing and I

Q|

Organisations and the leaders within, are
now increasingly called upon to act and
work in domains of ambiguity and to accept
this as normal. How much impact can organisations
have on their people, in terms of developing the right
mindset in them, that can help align the goals of the
individual employees with that of the organisation?
John :

two to three times more acidity in our bodies than our diet does. We
responsibility of clear and precise communication and delegation at

John Rhodes

Q|

People want to choose for themselves
what they believe in and they also want as
much control over their own life as possible.
To what extent do you believe developing the right
mindset has a part to play in this?
John :
a permanent decision, on a temporary emotion”. Therefore a
mindset is more like the ultimate guidelines or toolbox containing an

So control means a secure
comfort zone. And comfort zone
is inside the box. And inside the
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